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SHBE (202553731 BEE)

MRS IFIFTyRT7O-X

w5 UNITED ARROWS LTD.
ABAT AN RRBESRTHRsA—TE18%E53 ta—Uy KB THsBEL
ANHEFRTE RRHMESXMER=TH28%15
B ava 1989 % 10A2H
BEAe 301830BAH
E-E 30k TR - mARSIUVEETEDORE T AHLVERTE
EREE R 32254
EREREH 4,096 %
#X£&4t3—1> [COEN CO., LTD.]
EET A BEMAX RIS ERASE [UNITED ARROWS TAIWAN LTD.]

183 (L&) mEHR/AT [UNITED ARROWS SHANGHAI LTD.]

BHEsH

#3:{=% BOOT BLACK JAPAN [BOOT BLACK JAPAN Co., Ltd.]
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#3155 (2025 £3A31 AEFHE)

ISR ERISIEIF 751 AT FAEERRR

*a 1R @A 20M SRLRES
EIE B 7606 32.14% 27.46%
B 1004

SITRIREMR RSB 190,800,000 #%

RATEMRIRE 30,213,676 %

REHAHDE S SRl
GIE =)
, 7.31%

MREH 20,168 % \

HELBEE.  —EUFERETHRSH ?foj;w - T—J‘wwffgf;
KA EORT AR ()
BAAYZ2—hZZAMEFRITHASH (EFEO) 3,511,800
st S M EAS R (3R1T (EFEC]) 3,468,100
N 2,438,400
MAsHI—-FT—-IX 2,000,000
JPEILA S 871,441
STATE STREET BANK AND TRUST COMPANY 505301 779,900
BNY GCM CLIENT ACCOUNT JPRD AC ISG(FE-AC) 583,115
FILHY - 2B L— MUFG RES SR S1E 438,105
=FURJEFRETHASH 428,000
REZHEMISH 428,000
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